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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution Rabi ndrasadan G rls' College, Karinganj
Name of the head of the Institution Dr. N bedita Nath
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03843260744
Mobile no. 9207126221
Registered Email r abi ndr asadancol | ege@nmai | . com
Alternate Email ashok. dashok. das93@mmai | . com
Address Mai n Road
City/Town Kar i nganj
State/UT Assam
Pincode 788710

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Di pankar Das Choudhury
Phone no/Alternate Phone no. 03843260744

Mobile no. 9435175553

Registered Email

i gacrsgcol | ege2022@nuai | . com

Alternate Email

di pankar mat hs@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. rabi ndrasadangi rl scol |l ege

.in/igac-files/iqar/ AQAR/®?02018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. rabi ndrasadangi rl scoll ege.in
[acadeni c_cal ender/ Acadeni c¥?0cal endar %
202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 71. 60 2004 16- Sep- 2004 15- Sep- 2009
2 B 2.22 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 14-Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day orientation

01- Aug- 2019

320



http://www.rabindrasadangirlscollege.in/iqac-files/iqar/AQAR%202018-19.pdf
http://www.rabindrasadangirlscollege.in/iqac-files/iqar/AQAR%202018-19.pdf
http://www.rabindrasadangirlscollege.in/academic_calender/Academic%20calendar%202019-20.pdf
http://www.rabindrasadangirlscollege.in/academic_calender/Academic%20calendar%202019-20.pdf
http://www.rabindrasadangirlscollege.in/academic_calender/Academic%20calendar%202019-20.pdf

programme on code of

NSS students in extension
activities

conduct for UG students
One day workshop for 16-Jan- 2020 50
participati on of NCC and 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NOT APPLI CABLE | NOT APPLI CABLE | NOT APPLI CABLE 2020 0
00

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One Day Wor kshop on softskill

programre for

NonTeachi ng staff.

One day Orientation progranmme on CBCS course for teaching staff

One day orientation programme on code of conduct for

UG student s

One day wor kshop for
activities

participation of NCC and NSS students in extension



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8ranVMTm1vRzBKRjI0NGdwZWx0RlE9PSIsInZhbHVlIjoiaGtLd01KV0V3bXo1bjFKMnczUkMrZFdreGRPMEY0K0t3b0JvY0t1NFY2Vi9uNTdlZDMrc20yVE8xRlovTUk0dkRGSHQ4bGh0R21UZUZUN3o0ODBVUm1QUVoxU0JKZCt1UkRqQTNXak15RTA9IiwibWFjIjoiNDQ4MGFlMDc5MjIzYzM4ODM2Y2ZkZjNiY2M1Y2FhZDdmOGJjNzZlZTgyYjg1MDFiYTI2OTY3NTg5NzRiOTVkYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpsOVhLdXFGbXpCZVc3cTZDak52ZWc9PSIsInZhbHVlIjoiNGYxVE11OWxOMlYydDlnVzcyMjdUVGsxTDJWRGYwWXF5UU54dzRXT1RVK09rQnBWSis0R09pOHgrWmdlZnlaWWw3NERyZTdsbi9wOXFORnVmWTJWVUE9PSIsIm1hYyI6ImIzZDNhM2Q5ZjVmMDQ0ZTc2ZTkwNmQ4YzAyMDVlNWUxOGI2NzE3N2U1MDZkYThiOGZjOWQzMzc3NmE1MGNkZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRZS2ZMdFFKcjFwUE5sVnRSWkgrWWc9PSIsInZhbHVlIjoiWEV1VitFL2VBSzFBU2RoOG5OaVY1K1lDV08yMk93TGpiNjZXODY4OUN5bm5KOUZEL25WWVgyS0hFWXZYdFp1VHovVVJBZUQvK085Zll1STVDSWtNcFE9PSIsIm1hYyI6ImEyY2ZmOWQwNDBmYzMxY2E2OTFhNTZkZDUwNTY0ZmY3NzIzNmQxNjkwZmM2MmE5MDk4NjBmNWFjMjIzNjI3YzkiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

One Day Wirkshop on softskill
for NonTeaching staff

pr ogr anmme

The objectives of the workshop to
acqui nt the non teaching staff in the
soft skills viz. communication, tine
managenent, critical thinking etc. was
achi eved satisfactorily.

One day Orientation programme on CBCS
course for teaching staff

The orientation apprised the teaching
staff on the various dinmensions of CBCS
course and associ ated responsibilities
of mentoring students satisfactorily.

One day training progranme on video
editing for UG students

The training programre successfully
fam liarised UG students with sone
skills on video editing and ki ndl ed
i nterest anmpbngst them

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
IQAC, R S.Grls" College, Karinganj 16- Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORVATI ON SYSTEM M S) Yes
the coll ege has academ ¢ nanagenent
systens to store, organize, analyse and
report information. The coll ege has
RSGC ERP software for fee collection
fromthe students. RSGC ERP software is
used for paynment of center fees by the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1XRnFtLzYzSXYwUlg0Smxob0U5aGc9PSIsInZhbHVlIjoiVlErWGZWZDFWWUJFcXRzL3pCTzNBZUd3S1k1dkhRSzZ2VlI2NGx6QjlhMDEvM2Q5OEhndTRmd2M3cE8zNVJXNHNmb2hLKzdWTXlGZnFHcDJIV2lPT2c9PSIsIm1hYyI6ImY0MjA3YzExZDFhMWQ0NWM5MmUxMjVkZGZjN2JhMmM1N2ViNTU1MGQ0NmMwMzc0MWYxNThjMWYwMzZmZWY0YzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw5c0tZQXh2RHpiUkJsVFBBRUU2Q1E9PSIsInZhbHVlIjoiU0k4cUlSK3BlaVRPVjB2ZWUvN3RGTUc2dzBpNXJ6ZS83N0xqbEZYUFlaOWlEWWhROVEvWFVUeDJhYmo2MnYrbVhRbVNReGNxNlhoRzVncjMrQ1NNeFE9PSIsIm1hYyI6IjdhNTg4NDFkMzZlMTFhNWEwZmJlOTRhZWJlOGYyNDU4OTdiYmRlNTcwZmY1OGY5ZTIyMDg0MmM3MmMwY2Y3ZGUiLCJ0YWciOiIifQ==

H gher Secondary and degree students,
and this RSGC ERP software is used for
t he payment of coll ege adnission fees
by the Hi gher Secondary students

. FinAssam software is used for salary
of the teaching and nonteaching staffs.
Here the student must register in DHE
portal and get Unique DHE I D before
filling college admi ssion form After
creation of Unique ID students have to
give their nanes, emailid s, etc and
sel ect the respective classes and

subj ects in which they want to take
adm ssion in the college. The coll ege
has added academ c managenent porta
Unique ID for the students who take
free adm ssion, students here generate
an Unique ID, this unique IDis used at
the time of admi ssion into various
Govt ./ Provincialised coll eges and
universities and state universities
under Hi gher Education, Assan) it was
operational since 2019 under the

gui dance of Directorate of Higher
Educati on, CGovt of Assam The adm ssion
committee of this college selects the
students for adm ssion in the college.
The name of sel ected candidates is
given in the notice board and col |l ege
website. The selected students take
adm ssion in the college and pay the
adm ssion fees in the Bank account
nunber given by the college authority
in the notice board or website. Assam
Uni versity has devel oped University
Managenent System for the nmanagenent of
exam nation and adni ssi on nodul es.
Students register thenselves in this
portal using student |ogin, here
students apply for university

regi stration, examnation formfill up,
m gration, students can see their
respective subject allocation and
generate the senester mark sheets.
College login is used for verifying
university registration by students,
Coll ege login is used to upload

i nternal marks, marksfoil

cl assattendance and senester exam
attendance, upload practical fina

exam nation marks and do the subject

al l ocation for the students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Al'l the courses taught
Uni versity,

Progr ames,
framed by the coll ege.

menbers.

link of the University.

The heads of all

D fferent

centrally through unit test.

node and i nnovative skill

in the college are devel oped and revised by the Assam
Silchar through its board of Undergraduate studies.
of fering short term courses on infornal
are required to review and update the conponents of the syllabus
the departnents conducts the neetings
to distribute workl oad as per the specialization and experience of the faculty
The College follows a specific tine table programme for the effective
delivery and transaction of the curriculum Wen the session is started,
conprehensi ve teaching plan is provided to the students along with the syll abus
I CT tools are used for effective teaching.
Peri odi c assessment of curriculumdelivery is conducted by each departnent

However col |l ege

based

a

1.1.2 — Certificate/ Diploma Courses i

ntroduced during the academic year

Certificate Diploma Courses

0

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA( HONS) : Bengal i, 05/ 05/ 2018
Engl i sh, Economi cs,
Phi | osophy, Politi cal
Sci ence, History,
Sanskrit, Mathematics
BA BA( PASS) : Engl i sh, 05/ 05/ 2018
Bengal i, Political
Sci ence, Phil osophy,
Econoni cs, History,
Education, Sanskrit
BCom BCom( PASS) 05/ 05/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Short Term Course on
Comuni cati on

10/ 08/ 2019

81




Ski |l (Engli sh) |

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Ni |l NA 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has a wel | -desi gned nechani smfor collecting feedback from
students, teachers and alumi. Suggestion boxes have been installed for
students at nost frequented places such as the Central Library, Common Room and
Canteen. They are encouraged to deliver their feedback directly to their
respective departnents. The feedback is also collected through informal

di scussions held with the students at different platform The students convey
their opinion about the academ c and ot her co-curricul ar aspects of the coll ege
through the representatives of Students Wl fare Council and departnental bodies
and associ ati ons of students. The nenbers of the Governing Body, parents,
alumi, retired teachers, em nent academ ci ans and nedia attending the coll ege
function also provide their valuable inputs for curricular enrichnent.

Popul arity of social nedia |like face book has been exploited by the college as
an efficient tool for receiving feedback. The students and ot her stakehol ders
can post their suggestions on the face book account of the college. The entire
feedback obtained is thoroughly analysed in the Annual Review Meeting of | QAC
meetings to devise corrective and renedial steps for strengthening existing
practices and undertake new initiatives for curriculumenrichnment. The rel evant
feedback is also given to the university through Principal and other faculty
menbers represented on syndi cate/ senate, Board of Studies and Acadeni ¢ Counci

of the university. Further, for the purpose, the faculty of the coll ege remains
in touch with Board of Studies of concerned departnments. Fruitful discussions
al so take place during inspections /visits carried out by university officials
| experts for commencenent of new progranmmes/courses where faculty nenbers have
the opportunity to interact with the nmenbers of the inspection comittee.
Qccasionally, there are flaws in question papers set by the university in the
end senester exam nations. Students nmake a witten representation regarding

syl | abus/ patron of question papers to the respective departnments which is duly
forwarded by the Principal to the Board of Studies for necessary action. The
faculty nmenbers who are nmenbers of the various academ c¢ bodi es of the other
universities also provide their feedback on contenporary issues regarding
course enrichments.

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkI5L2xuN1IwNUZoRStIMm12d0xqK2c9PSIsInZhbHVlIjoiZC83U2FmUkpaYTR3TjlYK251Tk5yVkw0REJDSWlQUitOVDBSdDhETFhTYWpYM1djZ1NhN2g1TmRuSzhrMXM0c0U2d3kxUjU0NFVpMVZBWGhCT2gzN09tU21TV0l1eHNpNVMrcmdIVzVUTGs9IiwibWFjIjoiZjJlMzdlMzczMDcxY2EwM2VmMWE3NGJjMjI3ZWIxNTkzN2RkMDVkNWRhMmFjODcxZjhmZjQ0MmUxNDg3MDkzZiIsInRhZyI6IiJ9

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA | 300 320 320
BA BA Il 300 320 320
BA BA |11 300 355 355
BCom BCom | 60 5 5
BCom BCom I | 60 7 7
BCom BCom I 11 60 0 0
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1007 0 25 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 18 123 3 1 0

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a very good tradition of students mentoring and support system. The institution aims at
providing qualitative education to the students combining various sports and cultural activities. Since its
inception, the College is committed to make continuous efforts to provide a wide range of support and guidance
facilities to students coming from different sections of society. Over the years, the Institution has been
successfully establishing several policies and practices to monitor various needs of the students. For the
financial assistance to needy and deserving students all sort of benefits are provided by the Government to the
student belonging to the SC/ST/OBC, students with disabilities, and economically weaker students. The college
also provides Fee concession and Financial Assistance to the economically weaker students out of Students Aid
Fund. The college has a fully functional Career Guidance and Placement Cell established. For enhancing the
skills in Computer Literacy, Spoken English, the College offers 2 short term courses in Non-formal mode.
Promotion of the mass participation in co curricular activities and extracurricular activities is one of the core
policies of the institution to ensure overall development of the students. A healthy Rapport between teachers and
students is an age old tradition of the college. Different committees are constituted for academic development of
the college. Anti-Ragging Committee, Discipline Committee, Special Cell for Redressal of Grievances of Women
closely monitor the students’ need in terms of personal or social counselling.The Rabindrasadan Girls College,
Karimganj has a mentoring system where the HoDs of various departments along with the teachers act as bridge
to connect the students for academic and non-academic activities. The ratio of the mentor —mentee is being



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBCM0RPVitLRUtHUzlBbmRQVVcyTUE9PSIsInZhbHVlIjoiN084bkJ5aHN0T0RUMXBQWnVsZityRVZMWXRnNkNXUE5paGxteG5vZnY3OEt6emhXYlVIUEtxSVNxNXRwNXpaVEVwSWtpcWlkT2RpVTBPVStiRDFVNUE9PSIsIm1hYyI6IjQ3ZDg2MWI5ZjdmYjI1ZTRkNzQwZTE0Zjg2ZjJiZDJjMzc2MDQ3NTNmOWFlODkxODJmODY4OWQ2NGNiZmIzYzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdISWk5ZktWWHJ5ZXRFb1RaSExKdlE9PSIsInZhbHVlIjoiSkY3UWhJNTdyMjI2UkF1eVhNWityZ29mT0xyVU1jRHI2clVMdHhBcjNxRFN0Q1BnV2RBajNibHRPYWtiWWlnNVMzRlRZRjhJTVEzcjRLM0VuRUZFaFE9PSIsIm1hYyI6IjllYTk1MDFiYzYyZDVmZDE4YzhmYmI0MGFiOWE4ODcyODY1M2Y0NTNjYzRmMmFjZjM4ZGEzMTkwMjE4YTQ5ZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9OTk41Q1NEVXh1eXBwdzQ1bjhPZnc9PSIsInZhbHVlIjoieGpNV0w1VDFXeVlQQzl6UGY4ekJ4Q3YyY3BQb3B2dU1WZWFTTHpSV1RMRDNFNGRiNmdpVlczZnM2R0dNdFZPcnpQSDZXaUdQcGFuZFVvRWwxS1doeWc9PSIsIm1hYyI6IjUzM2I3OGZmNTI1MTYxYzliM2FiMWU5MjI4Mzk0YzI3ZGUwMzBiYWRmNTNhYzJiMTJmMmYwZjVlZWM5NGRkOWUiLCJ0YWciOiIifQ==

calculated by the number of students enrolled with number of teacher on roll. The mentee is being selected
through lottery system in the respective departments and displayed the same in the departmental notice board.
The mentors are assigned to record all necessary information and data related to the mentees. The system
execute the undermentioned functions: Mentors are assigned to monitor and guide the students throughout the
semesters. Mentors enhance the student’s confidence to achieve higher levels. Mentors encourage the students
to fulfill their expectations. Mentors provide psychological support to the students. Mentors coordinate with the
parents/guardians regarding the progress of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1007 25 1: 40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

31 25 6 0 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UG ( ARTS)

6t h

19/ 06/ 2019

14/ 08/ 2019

BCom

UG (Cov)

6t h

19/ 06/ 2019

14/ 08/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I mpl enent ati on of CBCS by the Assam University fromthe session 2018-19 has

made Attendance in C asses and Internal Assessnent Tests an internal part of
Eval uati on process. The students mandatorily need to fulfil the criterion of
m ni mum 75 attendance and m ni num pass marks in each paper of internal tests to

appear in End semester examination. As a part of CCA, the college centrally
conducts two unit tests per semester and marks are assigned to the students on
the basis of their best performances in each individual paper out of the two
unit test so held and on the basis of percentage of attendance in particular
class as per CBCS-guideline. Every year an independent exam nation cell is
constituted which conducts the unit test follow ng the standard pattern of
hol di ng end senester exam nations including the preparation of exam nation
routine, invigilation duty chart for teachers and conducting the entire
exam nation process. Question papers are set by respective departnments and
handed over to the examination conmittee well before the exam nation.
Inmpartiality and confidentiality are maintai ned by wherever it is necessary to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im56bnhkUTNOaTNZWm45Q0tWOXpKckE9PSIsInZhbHVlIjoiREdPMWNJVXp4SUhPSkkwenYzK3pDMDNucWNtQ2hjek1rU2lqK2huU0FwZm1zS1NVUUN1ZXl5ZllmVUhEU05uLy9TOXVOWnlrdUtkWExtc0J0VGpmWXc9PSIsIm1hYyI6IjYzOWQ5N2YwNjA3MTgxOWY5MzQzMDk2NmEyOTM2ZjRiNjFjMDUwMWFhMWI0MzUwMTU4NGU3YzBjMDg2NTQwMmMiLCJ0YWciOiIifQ==

make the assessnment transparent. Unfair-means in exami nations are never
conproni sed and answer scripts are evaluated by teachers of the concerned
departnent within a stipulated tinme. Immediately on conpletion of the
eval uati on process, the Marks Foils of Internal Assessnent are collected and
accordingly the results are declared. Followi ng the declaration of the results,
the answer scripts are shown to the students on demand and accordingly the
gri evances of students, if any, are sorted out.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar provides a roadmap for the students and acts as a guide in
their academ c acconplishnent. The coll ege has a functional Academ c Conmittee
consisting of all HODs and the | QAC Coordi nator. The Acadenmic Conmittee
prepares Acadenm c Cal endar at the beginning of each Academni c session adhering
to the guidelines of the UGC and the Affiliating University. The Academ c
Cal endar includes all inportant dates for benefit of the students. Details
pertai ning to Conmencenent of Cl asses, Wrking Days, Holidays, tentative dates
of Internal Tests and End Senester Exam nations to be conducted by the
affiliating University, List of activities to be conducted across the session,
i nportant days to be Observed at the college, Last working day etc are put into
the Academ c Cal endar. The different departnents of the college, the I QAC, the
Exam nation and OGther Cells as well as other service agencies in the college
i ncluding NSS NCC fol |l ow the Academ ¢ Cal endar in planning and conducti ng
different activities. On the whole, the institution strictly adheres to the
Academ ¢ cal endar and any nodification thereof followi ng notification of the
CGovernnent, UGC, Affiliating University or for any unforeseen reasons is dully
notified to the students well ahead of tinme. Al notices are displayed in the
coll ege Notice Board as well as uploaded in the college Wbsite for tinmely and
wi der circul ation

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. rabi ndrasadangi rl scol | ege. i n/ Progranme_Speci fi c/ CBCS PSO_CO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG ARTS) BA BA (Pass & 355 149 41. 97
Hons)

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. rabi ndrasadangirl scollege.in/igac-files/sss/SSS¥%02019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



http://www.rabindrasadangirlscollege.in/Programme_Specific/CBCS_PSO_CO.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJxdG15cmJua08rczVrUkZENWZuMGc9PSIsInZhbHVlIjoiWmhmWFlsRW5kams1SXNQUzl1WkQ3cElXbHByaHVwMUY1M1lNdlZBcjFQYjZLckxaS1dtbGdTWXNLZW1sU2xsNWRoTkFZWTdpU1JubFhBbGd1eWhlVFVlMkdKMjBhckFtYXJIYkFnbHNrSkU9IiwibWFjIjoiMjMxMDM5M2ZkZjcxMzU1MWUwN2UzN2RhNDc5ZTZhYTAzYmM5NDZjNjFlNDNiMDI1MDBlMTQxMDU5NTgyNTU4MSIsInRhZyI6IiJ9
http://www.rabindrasadangirlscollege.in/iqac-files/sss/SSS%202019-20.pdf

agency

sanctioned

during the year

Nill

0

0

0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NA NA
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Economi cs 1
Bengal i 1
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktIRFZoYzBiakQwMWxOK3lqZGNzTmc9PSIsInZhbHVlIjoiYUs3eU9PajVjUHI2cVMvOC9qWjlhQjNjTjk3eVFmMTNjVHp5eDJQaTJzNmxnSWdaMExJK2UzVlFHSzFmM0EzNUFDTU03cThxOFoxVVplTnhlMDF1d2VsTXBWWm1HL24wNTdwTHdQaUhCb3M9IiwibWFjIjoiNzg1ZTk1ZmM4OTM1M2EwMGFiYWY5ZmNhMGUzN2MwZWJhYzE5NjFhYTYzMzViMmEyOTRmMWU4MDJkZGY5ZTgwMSIsInRhZyI6IiJ9

NA NA NA Nill 0 NA 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 NA

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 1 0 0
paper s
Present ed 2 0 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SELF DEFENSE ASSAM PQOLI CE 4 50

KARI MGANJ DI STRI CT
ADM NI STRATI ON
THROUGH NCC CELL OF
R S. G RLS COLLEGE

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA NA 0
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
NA NA NA 0 0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhvV2ZKQk5wa2s3VzBZVW00VUtMbFE9PSIsInZhbHVlIjoiNnlwa1JPT3VvRGFNSjNhTXFyTk1yU2VxOEptR2J4aFlvMzNjWEhBeHNxVjFaMzJaMy9SaHU1aUhVYTFYbHUxYlExbVdRRkdWdHk3VmRNZ0VjRldmZmh2YkZFWmVJU2hmMFBzTU9TSVRSVGh0RHlSazNCalF2QjVUaEJYMXJ4dEEiLCJtYWMiOiI2MzQ2YmQ0ZjgzYzJhYzc3NjhkOTg3NTYyZThlYWZhNDcwZWQ3NTEyYzUzMDVlNmRjMGQ3NDMwZDViZDgxNGU2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRsS1VLNUhpSVdwRWxxOEpxREw4N0E9PSIsInZhbHVlIjoiUC9UMnR0UGVIa0pDVllycXFzWEhBMzl4NnZuYnhjWkNFYzVjRTZ1Z3B5dE5scXBxZTRyV1NUQW00VkRHNStNWldzMHpraEhZUjEvZ2VHNUN6NExDQ2c9PSIsIm1hYyI6IjkwMWExMDFkYWYxNzI0MTliMDA3NjE5ZDQ2YmQ4ZTAxODdlYWZlZjRiZDAwM2U2NWZlOTJkOGE5NjMwZmM0ZmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9VcythNmtZcEIrNDZJeHBNcHp1TlE9PSIsInZhbHVlIjoiNk4xVWp1S2hEL3ZtRUdIdDBZL3o0NW5VMlNpSUtkSzZ2eWRYNFpjVkV5ZGdPd085K3J2K1gzcU4rcjRNdTJQY1RicS82cUgzUWk0aHBkSEhTVHQ3R1JXUWxqMVFtVnd5TVVIVEg4RWZNL0U9IiwibWFjIjoiNWU1ZTJmNmM2MWMwNTM4M2ZiMmZkMjAzY2E5ZTg5NTViNmViOTU2Zjg3YzNiMDBlMjY1ODJlMDgzODMyMjJkMiIsInRhZyI6IiJ9

NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NA Nl Nl 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
17745000 10614263
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
soul Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNPRW44UjdmT1Y0YTgyeFU2NVYrSWc9PSIsInZhbHVlIjoiaHNqMEowaFVyWkk4Rk5aNm5hdExHdm9kNVdIelM4U2wvanJkREtFbHBMZVRyUTFYTFh1ZlJSZVlpMURldlQydVR0VDJvSWxYbzEwMFgxTUlSdEsxVFlEOTk1Y0pQQXhHd0JnZFIvOWlkbDA9IiwibWFjIjoiNjdmMjg4ZWQyYWRhNjhlMDI3M2I3YjE3OTM2OTAwYTk1MGE4MDBlMTZmMzc0ZjgxYjIxM2U1MWM2ZWUwZTA1NCIsInRhZyI6IiJ9

Text 19423 1447732 266 56665 19689 1504397
Books
412 192207 0 0 412 192207
Ref er ence
Books
e- Books 0 0 199500 5900 199500 5900
Jour nal s ] 5674 1 1896 10 7570
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 40 2 0 4 1 2 25
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 40 2 0 4 1 2 25
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Phot ogr aphy ,
Video Editi

Vi deo recording and
ng facilities

http://ww. r abi ndrasadangirl scoll ege.in

[iqgac-files/activiti

es/ Denonstrati on%0

on%0vi deo%?0r ecor di

ng%?0&%20edi ti ng. pd

f

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

600000

515840

900000

8587466

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRNaDNpbTJ3QWdkS25MQU9Yckhqamc9PSIsInZhbHVlIjoiK3FYd21BTHpwanVEMUpnMnJtSUJTYVhMeDVTUTN6V21LaEY0UTBGV0JlNmVrdVRZRW50UDdvU1ZYaUliUC9heG4xTEFyMmtncWdjTWVWQmpKNWdwT2c9PSIsIm1hYyI6IjM0ZjE2MDEzODhjN2MzMjZlNGEyMjUwNjRkMDllMjA0NzgyODVmOTVhYzEwY2UzMDg0MjY3NjA5ZGEwMzI5NDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlHbTFWbWxvU3Z5WGlrWkUwSExydGc9PSIsInZhbHVlIjoiNkJGVGx6elFsMEE3ZkFxNFN5d3I2Sy9vMVduL3dJVUxwWTEzSUg0SHl4a20xdVQ5SU1MV2NxVXVzRUNQNXNxTC9rS3JmZG9oUjFoSjVIdWZ5MXdDL2srQi9GNklWMCtZblo4YndmSWJxRFYzeEhHelFNVUc3YVAxdzMvZGNQVGQiLCJtYWMiOiIwNTIxYjk3NmI5MTJlMGM2OWUzYWNkMTJkYTY2MmU0M2JlMTMyNmU3NjNlZWZjNTJjYjAxZjg1YjA4ZWZiNTZlIiwidGFnIjoiIn0=
http://www.rabindrasadangirlscollege.in/iqac-files/activities/Demonstration%20on%20video%20recording%20&%20editing.pdf
http://www.rabindrasadangirlscollege.in/iqac-files/activities/Demonstration%20on%20video%20recording%20&%20editing.pdf
http://www.rabindrasadangirlscollege.in/iqac-files/activities/Demonstration%20on%20video%20recording%20&%20editing.pdf
http://www.rabindrasadangirlscollege.in/iqac-files/activities/Demonstration%20on%20video%20recording%20&%20editing.pdf

Rabi ndrasadan G rls’ College involves a full participation approach from
different persons for enhancing the teaching |earning environment. Severa
commttees/cells are forned by the college authority which gives necessary

solutions fromtine to tinme for overall managenent and snooth functioni ng of
the entire acadenm ¢ and support facilities. The conm ttees conprises of
teachi ng, non-teaching staffs, students, parents and sonetines external experts
as required. The various conmittee/cells are 1. Coll ege Devel opment Committee
2. Purchase Commttee 3. Sports Commttee 4. Library Commttee 5. Hostel
Committee 6. ICT Cell Strategies for maintaining utilizing physical facilities:
Staffs are enployed to maintain hygi ene and cl eanliness at wash roons, Commobn
roonms, Cl ass roons, Laboratories, Library, hostel, office etc. Carpenters are
enployed tine to tinme for maintenance of the desks, bench and chairs and other
wooden itens at the college. The college has regular electrician who does the
i nspection for the fans, AC s, inverter, generators and other electrical itens.
The students use to go to the gymcentre once a day during off period. The
students are benefited both physically and nentally by using the gym The
committee al so observe that a lady gyminstructor is necessary for this centre
and hence an oral proposal has been given to the college authority regardi ng an
appoi ntment of a lady gyminstructor. Strategies for maintaining utilizing
academc facilities eg | aboratories: For the snmpooth functioning of conputers,
caneras and other |ICT equipnents are regularly checked by engi neers and
nmechani cs. The conputer |aboratory has 15 conputers, one digital black board,
speakers, all in one desktop and projector. Al the conputer science practica
exam nation is held at conputer Laboratory. Mass Communi cation departnent has
one | aboratory . Library: Library has a collection of books, journals,
newspaper, previous year question papers, syllabus etc. Total collection of
books is 19689, Ilibrary has subscription of 10 journals, Two national newspaper
and two Bengali newspaper. The reading capacity of library is 50 students.
Xerox ,internet and printing facility is available in the library. There are
total 20 computers for internet browsing by the students. Library is planning
to use Soul 2.0 for its automati on purpose. Attendance register is maintained
for teachers and students on daily basis. There are library rul es and
regul ations for using the library facilities. To ensure return of books,
library clearance is required fromthe library for getting Mark sheet fromthe
col l ege. Sports Conplex: Sports conmittee |ooks after the maintenance and
utilization of sports equipnent of the college. The committee conducts a health
check-up of the students before participating in any event. Various 25 various
sports events (both indoor and outdoor) ganes in college premses as well as in
Ni | moni HS School Pl ayground were played as part of the college annual festival
2019 — 2020. A total of 55 nedals (31 gold and 24 silver) were presented to
them The students participated in various sports events with [ots of
ent husi asm and ener gy.

http://www.rabindrasadangirlscollege.in/policy-files/Procedures%20and%20policies%202019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal NA 0 0
b) I nt ernati onal NA 0 0



http://www.rabindrasadangirlscollege.in/policy-files/Procedures%20and%20policies%202019-20.pdf

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Short Term Cour se 10/ 08/ 2019 80 Depart nent of
on Comuni cati on English, RS Grls
Skill in English Col | ege, Kari nganj
Short Term Cour se 12/ 12/ 2019 65 NSS Cell, R S
on Yoga Grls College,
Kar i nganj

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 51 51 1 1
Counsel I'i ng
Pr ograme on
Join NCC and
Set your
car eer
2020 Car eer 69 69 1 1
Counsel I'i ng
Pr ogr amre
for
cnpetitive
exam nati ons
such as TET
and Banki ng
and
Fi nanci al
servi ces
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNOR2dUTnViUzZZbEFxQWc2NnU3c1E9PSIsInZhbHVlIjoiS1NiRFA1cjM2QmZxYTRBVE9wa0dMc2czSEJwMytOaGxCMzF5dG5xdExPNXZJK3RMZnYvZ1dSRWpORWc0RmlGTXE5UW9VQzFXZ2cySGFxaFFNa2k1Y056TFFFVUJ5NnFGdGsycFk3czdiZms9IiwibWFjIjoiZmI5ZGQ3NTI2NGNmMjVjZTBiNTVmZDNjNmUxZTNiNDdhYWEwNmY1NGM2OTc2NDE3MjgxNGEwYTEyY2I4OTU1OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpIM0RQM01WVDVXSHVYR0MvM2RxS1E9PSIsInZhbHVlIjoiVjlNSVAyQWQrTjA1bjIyQldXV3EzUFJocWwzOVZ4WlM3SStvL1dIZE1vRnp1MWNRSksxS2FMSHBWQ2FwUjF4SDNoN2JsTStCblIwY2dkcVg4Tzl0RkE9PSIsIm1hYyI6IjM1MmZlOWFiNDM2Mjk5YTA4NDZhN2U2OGY3OTk3ZDNmY2JlOTAxMjFiYTU5YjMyYTk1YTlkNzE5ZjAxYTBhNWQiLCJ0YWciOiIifQ==

NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BA Bengal i G C. Paul B. Ed.
Col | ege of
Educati on,
Kari nganj ,
Assam
2020 1 BA Bengal i D. El . Ed.
Vi vekananda
Col | ege of
Educat i on,
Kar i nganj
2020 1 BA Bengal i Assam VA
Uni versity,
Si | char
2020 2 BA Economi cs Assam VA
Uni versity,
Si | char
2020 1 BA Hi story D. El . Ed.
Vi vekananda
Col | ege of
Educat i on,
Kar i nganj
2020 1 BA Phi | osophy Assam VA
Uni versity,
Si | char
2020 1 BA Pol i tical Noi da Inte VBA
Sci ence rnational
Uni versity
2020 6 BA Pass D. El . Ed.
Cour se Vi vekananda
Col | ege of
Educat i on,
Kar i nganj
2020 3 BA Bengal i Dl ET, D. El. E
Kari nganj ,
Assam
2020 1 BA Engl i sh Kar i nganj LL. B.
Law Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQzNHEyelgxNEFha2RDZllwNklkZHc9PSIsInZhbHVlIjoiazB3bTVpWjlJZ2xjTTg0by9QYUJ0c3ViMTNLVzh1UWRpVGx1WXY4YnFXOHVhRmNFMVQ4SWFxZWZVMHNjc24xUzd4bGF1SW56M0lKRHdwY2JzQzJyREE9PSIsIm1hYyI6ImJjZWZlYThkY2UyMDA5OTQ1ZWIxMDhmODVhNzc2NWJkNDQxZWVhZDY2NmM4OTg0N2RlMjI0MWIzNDY0M2VkYjQiLCJ0YWciOiIifQ==

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

100 M Race Conpetition I nstitutional 20

Badm nt on (Doubl e) Institutional 16
Conpetition

Cricket Conpetition I nstitutional 24

Carrom ( Doubl €) Institutional 16
Conpetition

Musi cal Chair Institutional 12
Conpetition

Rabi ndra Sangeet Institutional 8
Conpetition

Rabi ndra Nritya Institutional 5
Conpetition

Modern Song Conpetition Institutional 15

Moder n Dance Institutional 12
Conpetition

M ss Rabi ndrasadan Institutional 6
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NA Nl 0 0 NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege have smooth nechanismto include students in various academni ¢ and
adm ni strative works of the institution. As students are one of the nost
i nportant stake holders in the institution, they take part in nmany deci sion
maki ngs of the academ c and administrative activities of the college. In
accordance with the rules of Lyndoh Conm ssion the students has forned a
Students Union of the college. The admi nistration takes into account the
opi nion of the Student Council in inplenmenting various plans for the
devel opment of the college. The NCC cadets, NSS Vol unteers and others students
of the coll ege have organi zed and nanaged vari ous extension activities such as
cleanliness drive in the college, swachhata Awareness rally, health awareness
programre, plantation progranme etc. The NSS of the coll ege have adopted a
village nanmed ‘ MAI ZGRAM . The vol unteers and NCC cadets are very nuch
ent husi astic towards the cause of welfare of the society. So, they along with
the CTO of NCC (teacher) and Co-Ordinator of NSS (teacher) have visited the
adopted village Mai zgramto spread awareness regardi ng the outbreak of the
Covi d-19 pandem c. The Students body of the college have organi zed vari ous
cultural and sports events at the college. Al the students have shown their
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active participation in each and every programe organi zed in or outside the
institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The effective leadership is visible in various institutional practices such as
decentralization and participative managenent. Being a provincialised college
Rabi ndrasadan Grls’ College has an in-built three tier system of academc
adm ni stration and | eadership. At the apex of the system there are the
affiliating university and the Governnent of Assam Principal of College being
the head of the institution is the overall head of both the academ ¢ and
adm nistrative affairs of the college at the institutional |evel. The Governing
Body: For the purpose of ensuring participation of stake holders in academ c
and admi nistrative decisions and effective managenent of the institution, the
Col | ege has a CGoverning Body with adequate representation of faculty nenbers,
m nisterial staffs and guardi ans of the students. Further, to ensure
mai nt enance of academ ¢ standard and foll ow up of Governnment and UGC
gui del i nes, the Governi ng Body has al so representatives fromthe affiliating
uni versity. The very structure and conposition of the Governing Body exhibits
the principle and practice of participatory managenent in the organization.
| QAC The Internal Quality Assurance Cell (I QAC) is constituted as per guideline
of NAAC to ascertain overall quality in teaching-learning, admnistrative and
Co-curricular activities. The I QAC coordinates with all the stakehol ders
associated with Admi nistration, Acadenmic affairs and Extension Activities which
i ncl ude, Acaden c coordi nators, Head of the Departmnents, Librarian, Convenors
of various Committees and Cells, Head Assistant and other office bearers of the
Col | ege. The | QAC under the guidance of the Principal and GB has evol ved a
wel | - devel oped nethod to ensure quality yardsticks of acaden ¢ and
adm nistrative activities. Academ c coordinators are primarily in charge of
spear headi ng and overseeing the inplenmentation of curriculuns. They al so
participate in the creation of effective teaching materials and programs in
adherence to the educational standards, in the nmanagent of the teaching staff,
nmoni toring their progress, and meking recomendati ons for inprovenents. Above
all, acadeni c coordinator enforces the institutions policies and regulations to
ensure a safe and efficient |learning environment for the students. Conmittees
and Cells: Conmittees conprising teachers fromdifferent streans are
constituted for snooth functioning of academ c, extension and adm nistrative
wor ks of the institution. Sone of the key commttees/Cells that are visibly
functioning throughout the academni ¢ session are: Adm ssion Committee,




Discipline Commttee, Gievance Redress Cell, Anti- Ragging Comrttee, National
Social Service (NSS), NCC Unit, Construction Conmittee, Planning Commttee,
Students’ Welfare Committee, Library Conmittee, Digital Library Comittee,
Exam nation Cell, Wnen’s Cell, Cultural Conmittee, Hostel Committee, Cormmon
Room Conmittee, Sports Conmittee, Prospectus Committee, Purchase Committee,

Committee for SC/ ST, Mnority Cell, OBC Cell. In addition to the above
Committee/cells, Result analysis Commttee, Conmittee for holding elections to
students’ bodies, Career Counseling Conmttee, Sem nar and wor kshop Conmittee
al so function so as to encourage participatory managenent in the institution.
Convenor, students’ welfare - To arrange for congenial |iving environnent in

t he canmpus including Hostels for the students. To nonitor day to day essential

support required for academ ¢ and co-curricular activities of students. To

arrange for special care of the weaker and needy sections of students. To

enabl e students to participate effectively in the nmanagenent of Hostels and
al so

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The coll ege being affiliated to the
Assam University is not entitled to
develop a curriculumor syllabi per se
which is the prerogative of the
affiliating university, but has a free
hand in introducing job-oriented self-
financing courses in sone disciplines
such as conmputer courses. Nevert hel ess,
a few nenbers of the faculty are
associated with syllabus franm ng,
designing and in transaction, and being
menbers of Board of Undergraduate
Studies play a vital role in the
fram ng of curriculum design and
execution. In addition to that, sone
teachers are involved in framng the
syl I abus of the short term vocati onal
courses that are conducted by the
col l ege. The university, noreover
depends on the feedback of the faculty
in assessing the outconme of curricul um
or syllabi transaction.

Teachi ng and Learni ng Sone conventi onal pedagogic practices
for teaching — | earning processes are
provided by the institution to maxin ze
the students’ ability and success. The
avenues to enrich student experiences
are ¢ Audio- visual aid, ¢ Conputer and
Internet accessibility. ¢ Students’
semnar. ¢ Extra- curricular activities
i ke sports, ¢« NCC, Extension activity,
field trips etc. « To devel op total
personality.  Language Laboratory to
enhance students’ conmunication skills.




e Learner-centered activities like
participative | earning, interactive
sessions, student semnminars, project
wor k, assignnents, problem solving
exercises, practical/field work and use
of audi o-visual teaching aids. -
Augnenting of teaching/learning through
the e-resources available in the
library.

Exam nati on and Eval uati on

In regard of exam nation, the college
follows the rules and regul ations
prescri bed by Assam University. The
exam nation comm ttee of the coll ege
adopt s necessary neasures to conduct
sessi onal exam nations, Senester
exam nations, G oup discussions,

Sem nar presentations, AHSEC s
exam nations. The internal assessnent
eval uati on system has been i npl enent ed
by the 1 QAC. Transparency i s maintained
in evaluation process. Unit tests are

hel d periodically to facilitate the
process of evaluation, scrutinize them
for remedi al neasures by the respective
departnents. The Exami nation Committee
of the college oversees and coordi nates
all steps pertaining to exam nation and
eval uati on.

Research and Devel opnent

The Research Conmittee encourages and
nmoni tors research activities in the
coll ege. The conmttee facilitates and
reconmends the various MRPs to the
fundi ng agenci es and gui des the
faculties for research works. Speci al
duty |l eaves are granted to teachers to
attend research conferences. The
institution being an undergraduate
coll ege offering Arts and Comerce
courses, has little scope and is not
directly involved in research
activities of the students.
Nonet hel ess, keeping in mnd the future
prospects of the students, the college
has nmade efforts in devel opi ng
scientific tenper and research culture
and aptitude anong students.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Library Commttee of the coll ege
t akes necessary steps for the proper
functioning of the library. Updated
books and wel| stocked library is
avail able. A Building Committee and a
Purchasing Committee are forned which
function under 1 QAC. |ICT based
i nstrunments and conputers are purchased
and used for conputer Labs. Computer
ki osks are provided for students in the
library with internet connection.




Phot ocopi ers are available within the
library for the use of students and
teachers. Ofice is connected with 24x7
Internet facilities with CCTV
surveil |l ance.

Human Resource Managenent

The col | ege being provincialised has
to adhere to standard gui delines of the
UGC and State Government pertaining to

many features of human resource
managenent. However, the coll ege
managenment takes consci onabl e action
whenever the wel fare of the staff and
students are inpinged upon or is under
duress with the sol e objective of
creating a healthy work environnent.
The various comittees of the college
provi de the nmonentum and generate the
spirit of such an environnment. Thus
teachers are encouraged to participate
in Oientation, Refresher Courses,

Sem nars and Wirkshops. These are

directly related to career advancenent
of the teaching staff. The faculty is
provided with reasonably well

mai nt ai ned and functional O fice, a

central library, comobn room
departnental rooms, and ot her
technol ogy driven teaching facilities
so that they can carry out their work
efficiently.

I ndustry Interaction / Collaboration

Efforts are on for
i nteraction.

i ndustry

Adm ssion of Students

The college is witnessing a
transition phase from Manual adm ssion
procedure to conputerized system At
t he begi nning of new academni c sessions
the advertisenments are published in
| ocal news papers for adm ssion of the
students ¢ In the college prospectus,
academ c cal endar, course fees, course
details are nentioned and in the
coll ege website all the necessary
i nformation are upl oaded ¢ Students are
admtted both in the arts and conmerce
streans on nerit basis. In selecting
students for nmjor subjects screening
tests are al so conducted by the
depart nents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Assam Uni versity has devel oped
Uni versity Managenent System for the
managenent of exam nation nodul es.
Students register thenselves in this
portal using student l[ogin, here




students apply for university
registration, examnation formfill up,
m gration, students can see their
respective subject allocation and
generate the senester mark sheets.

Pl anni ng and Devel opnent

To cope up with the devel opnents of
education sector as a whole, the
coll ege authority is preparing for an
Ent erprise Resource Pl anni ng (ERP)
systemthat will be included in near
future.

Adm ni stration

The col |l ege has one fingerprint
enabl ed Bi onetric device attendance
managenent for the Teachi ng and Non-
Teachi ng enpl oyees. College login is

used for verifying university

regi stration by students, College login
s used to upload internal marks, marks-
foil, class-attendance and senester
exam att endance, upload practical final
exani nati on marks and do the subject
all ocation for the students.

Fi nance and Accounts

The col |l ege has RSGCC ERP software for
fee collection fromthe students. RSGC
ERP software is used for paynent of
center fees by the Hi gher Secondary and
degree students, and this RSGC ERP
software is used for the paynent of
col | ege admi ssion fees by the H gher
Secondary students .Fi nAssam sof tware
is used for salary of the teaching and
nont eachi ng staffs. PMFS (Public
managenent financial systenm) is used to
utilize the schenes of Govt. of India
(Qur college received and utilized RUSA
funds using this portal).

Student Adm ssion and Support

The col |l ege has online adm ssion
portal in the college website. The
adm ssion committee of this college

sel ects the students for adm ssion in
the coll ege. The nane of selected
candi dates is given in the notice board
and col |l ege website. Assam University
has devel oped University Management
System for the managenment of adm ssion
nmodul es. The Dashboard of the portal
gives information and generates reports
about the Events, Streams, Programmes,
courses, students, Registration
applications, Mscell aneous
applications. Unique ID portal for the
students who take free adnmi ssion,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day NA 15 0
Tr ai ni ng 26/ 08/ 2019 |26/ 08/ 2019
Program on
t he use of
library
resour ces
for
t eachi ng
staff
2019 One day NA 12 0
wor kshop 17/ 09/ 2019 |17/ 09/ 2019
for the
t eachi ng
faculty
for using
ICT tools
in class
room
t eachi ng
2020 NA One day 0 6
Training |07/01/2020 [07/01/ 2020
Pr ogr amre
on
Managenent
Capacity E
nhancenent
for Non-
t eachi ng
staf f

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 3 16/ 09/ 2019 21/ 09/ 2019 06
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Pr ogr amme
Orientation 1 14/ 11/ 2019 04/ 12/ 2019 21
Pr ogr amme
Ref r esher 1 05/ 09/ 2019 18/ 09/ 2019 14
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Teaching As the coll ege
is a provincialised one,
the teaching staff avail

the State Governnent’s

Wel fare Schenes |ike
Ceneral Provident Fund,
G oup I nsurance Schene,
Post Retirenment Benefit

Schene like Gatuity,

Leave Encashnment and

Pensi ons etc. Besides

these, the institution
has its owmm RS. Grls’
Col | ege Enpl oyee’s Thrift
and Credit Co-operative

Society Limted which

provi de financi al
assi stance in the form of
| oan to the enpl oyees on
easy terns. Teachers are
given | eave for a
particular period to
pursue research work or
wor k in other post higher
than the existing one
under Faculty | nprovenent
Programme. Duty |l eave is
given to an enployee to
attend sem nar, workshop
Ref resher Course

Orientation Course and
for performng University
works. Qther facilities

avail able for teachers

are - Well equipped
comon room Separate
departnental roons for
each departnent with

conputer and W-Fi

facilities College
canteen wi th subsidies

Heal th check up
facilities provided are
by nedical cell College
canteen with subsidies

rates Well equi pped
of fice room The non
teaching staff also avai
the State Governnent’s
Wl fare Schenes and
Enpl oyee’ s Wl fare Schene
i ke Medical Relief Fund
and R S.Grls College
Enpl oyee’ s Thrift and
Credit Co-operative
Society Limted for |oans
at a short notice. The
col | ege provides training
programre on comnputer
applications for non
teaching staff for
effective office
managenent fromtinme to
tinme.

The col | ege provides
adequat e student welfare
nmeasures to all students

irrespective of caste,
conmmuni ty, economc
status and linguistic

groups. To | ook after the
general wel fare of the
| earners, the coll ege has

a conmttee to reviewthe
financial conditions of
students and provide
financial aid. Free
studentship to needy and
deservi ng students are
provi ded by the
governnent. The coll ege
has a hostel with a
capacity 0Of 100 which has
been a boon for students
com ng fromrenote areas
because it provides a
secure and cheaper
accommodati on. The Host el
Committee is dedicated to
nmoni tor the functioning
of the hostel and its
managenent, and
energetically introduced
nodern water filters,
24X7 generators and ot her
anenities. For day
scholars facility for
sports and ganes are
provided in addition to
gymasium facilities.
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rates Health check up
facilitation provided by
medi cal cell Duty | eaves
are granted to faculty
menbers for attending
orientation, refreshers,
sem nars and wor kshops
Duty | eaves are granted
to faculty nmenbers for
attendi ng duties of
ext ernal Exam ner, paper
assessnent etc. Maternity
Leaves are granted for
pregnant |ady faculty
menbers Child Care Leave
(CCL) is granted to | ady
faculties as per Covt.
rul es Special Leaves are
granted for faculties
doi ng Ph. D

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution nmaintains proper transparency in the financial aspects anong
the various stake holders. The financial audit has been constituted fromtine
to tinme for proper execution of managerial works. Both internal and externa
audit is conducted for snooth running of the financial transactions of the
institution. Internal audit is done by the auditor appointed by the Governing
Body. External Audit is done by Director of Audit (Local fund). They verify and
confirmall financial transactions and the report is submtted to the higher
governnent authority. For queries, the college authority provides clarification
with necessary evidential docunents. Financial audit at Rabi ndrasadan
GrlsCollege is done at two different |evelslinternal Audit External Audit.
Internal Audit is done by the internal auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes Rabi ndr asadan
Grls College,
Kar i nganj
Adm ni strative No NA Yes Rabi ndr asadan
Grls College,




| | Kar i mganj
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col | ege organi zes parent-teachers neet regularly to discuss the activities
related to acadenic and co-curricul ar excellence of their wards. Interaction
anong teachers, parents and the principal of the college generally takes place
at the tinme of admi ssion when counselling of the students anp parents are hel d.
They are nmade aware of the rules and regul ations of the college and are al so
made aware of different subject conbinations and their scope in later life.
Meetings are also held on other occasion to apprise the guardians regarding
| ower attendance in class and poor performance in the college exani nation of

their wards. Suggestions are sought fromthe parents and co-operation is
solicited fromthemin this regard. The Host el

Princi pal holds neetings with guardians of hostel
the session, and | ater

Committee along with the

i nmat es at the begi nning of
if situation demands.

6.5.3 — Development programmes for support staff (at least three)

Training is inparted to support staff
phot ocopi ers, el ectronic gadgets,
and academi c staff.

in the handling of conputers,
audi torium devi ces, PPT, by external trainers
They are also given formal training in various fields as

and when necessary.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Devel opnent of infrastructure has been undergoi ng according to post

accreditation initiatives (2) Developnment of I.C T. facilities has been

under goi ng according to post accreditation initiatives(3) Planning for opening
of new Di plona and Certificate courses are in processes.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC
2019 One day 01/08/ 2019 01/08/ 2019
orientation
programe on
code of
conduct for
UG students

Duration From Duration To Number of

participants
01/ 08/ 2019 320

2020 One day 16/ 01/ 2020 16/ 01/ 2020
wor kshop for

participatio
n of NCC and
NSS students
i n extension
activities

16/ 01/ 2020 50

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 04/ 09/ 2019 04/ 09/ 2019 85 0
progr amre

agai nst sexual
har assnent

One day 08/ 01/ 2020 08/ 01/ 2020 155 0
orientation
progranmme on
Sel f defense

Cel ebration 08/ 03/ 2020 08/ 03/ 2020 55 0
of Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. LED bul bs are used inside the college canpus as far as practicabl e which
shows the coll eges concern towards energy saving and environnent al
consci ousness. 2. Awareness progranme on climte change and Environnent al
sustainability

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Rest Roons Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill 0 0 Ni Il 00 NA NA 0

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hand Book on Code of 25/ 06/ 2019 Code of Professional
Conduct for all stake ethics for teaching staff
hol ders of the institution is the

sanme Code of professional
ethics as given by UGC in
UGC Regul ati ons on
..mai nt enance of standards
i n H gher Education 2010.
For the CGoverning Body of
the coll ege Assam Col | ege
_Managenent _Rul es now
call ed The Assam




Provinci al i sed Col | eges

and Assam Non- Gover nnent

Col | ege Managenent Rul es
2001 and for all

i ncl udi ng non teaching
staff, the Assam

Provinci al i sed Col | eges

and Assam Non- Gover nnent

Col | ege Managenent Rul es

are foll owed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 150
Teachers Day
bservation of 02/ 10/ 2019 02/ 10/ 2019 55
Gandhi Jayanti
Cel ebration of 08/ 03/ 2020 08/ 03/ 2020 35
I nt ernati onal
Wonens Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Awar eness progranmme on Reuse and recycling of paper waste

Awar eness anong students by arranging field visits, guest |ectures, workshop,
and seni nar

Awar eness anong students for Scientific disposal of biowaste

The institution takes initiative to plant different types of nedicinal herbs.

The institution takes steps to nake the canpus hazard free and clean by
di ssem nati ng environmental know edge anong the stakehol ders.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) (i)Title of the Practice: Faculty upgrading for quality teaching-Iearning
met hods. (ii) Purpose of the Practice: (a)To acconplish the objectives, the
Teaching faculty participates faculty devel opnent programes (FDPs), seninars,
wor kshops, and ot her events for all faculty nenbers. (b) To inprove and
nmoder ni se faculty menbers know edge and abilities. (c) To undertake research
activities in their area of expertise. (d) To pronpote creativity and innovation
into the process of teaching and |l earning. (e) To sensitize teaching faculty
towards environnental chall enges and other social problenms. (iii) The Context:
Typically, these kinds of events are organized for quality enhancenent of
teachi ng-1earning nethods for faculty nenbers each year. (iv) The Practice: The
institution encourages all faculty nenbers to attend FDPs, Workshops, and
Sem nars. Additionally, faculty nenbers are al so encouraged to publish their
findings in reputable journals. (v) Proof of Success: The majority of the
faculty menbers of the Institution beconme inspired participating in FDPs,
Sem nars, Wrkshops, and Conferences. They al so focus on publishing their
research in reputed journals and proceedi ngs. (vi) Problens Encountered and
Resources Required: Lack of proper fund for doing research activities and non-
availability of sophisticated equipnment. 2) (i)Title of the Practice: Student
| nprovenent Program (ii) Purpose of the Practice: The Institution offers a
nunber of progranmes to hel p the weaker students for inproving their academ c
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performance. (iii) The Context: Remedial classes are typically held in every
senmester for the weaker pupils. (iv) The Practice: The mentoring progranmme has
been introduced which includes effective teaching, doubt-clearing, and problem
solving. The Mentors are assigned with groups of students for inproving their
academ c |level. Specific durations are allotted for counselling, answering
guestions, and inspiring pupils. (v) Evidence of Success: The overall quality
i nprovenent is evident fromthe responses experienced in classes. (vi) Problens
Encount ered and Resources Required: As a whole the overall socio-economc
background of the pupils pose a serious challenge and create hurdle to their
st udi es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rabi ndrasadangi rl scol |l ege. i n/ best -
files/Best%0Practices¥%?02019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Established in 1962, Rabindrasadan G rls College has served its conunity and
beyond since its founding. East Pakistan victins of the tragic split had not
yet recovered fromthe trauma of uprooting their famlies. Many of these
fam lies had been forcibly renoved fromtheir honel ands, and the first
generation faced significant challenges when it cane to establishing a stable
financial footing. In order to provide a path to higher education for these
girls, Rabindrasadan Grls’ College was conceived. Since then, there has been a
huge i nflux of students |ooking for higher education in and around the town of
Karinganj, partially due to the |large-scale novenent of mgrants from East
Paki st an, now Bangl adesh. Rabi ndrasadan Grls’ College was established with the
firmconviction that it will pursue inclusive education enbracing all section
of the society. It has always been a priority for the College to neet the
demand for higher education anbng the socially and economi cally di sadvant aged
segnents of the popul ation spread out over a broad and diversified geographica
jurisdiction. This approach has paid off and today there is healthy
representation of students comng fromthe socially and econom cal ly backwar ds
sections in the Institution. The college is dedicated to provide a healthy
environnment for the all-round devel opnent of girls and strives to equip them
with essential skills to face challenges in a fast-changing world. It
endeavours to translate into practice the noble ideals that inspired the
founders and strives to instil the sense of responsibility in the students so
that they becone nodel citizens of the nation and responsible menbers of the
society. Despite sone infrastructural shortconmi ngs, the institution has always
| aboured to bring innovations whatever possible and with this objective the
institution has introduced new and sel f-financed courses in additional to
traditional ones because of popular denmand and with an aimto keep our students
abreast with the demands of a new environnent. |In the backdrop of an objective
to attain institutional autonony the institution has enbarked on the path of
augrment ati on of infrastructure which is a prerequisite, and the institution is
aware of the hurdles that are required to be overcone but we harbour great hope
and are venturing forward with an optimstic spirit.

Provide the weblink of the institution

http://ww. r abi ndrasadangi rl scol | ege.in/distinct-
files/Institutional 20D stinctiveness%*02019-20. pdf

8.Future Plans of Actions for Next Academic Year
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e RS Grls’ College wants to develop a National Level infrastructure both in
ternms of physical and know edge based infrastructure. RS . Grls’ College would be
i nvesting Governnent Resources for proper devel opnent of its infrastructures |ike
utilization of Governnent funds in building maxi mum nunber of digital classroons,
digital library, laboratory etc specific to the needs of various departnents. ¢« A
mul ti-disciplinary (Arts and Commerce) institution requires a vigorous
adm ni strative infrastructure which is nuch different in terns of depth and scale
conpared to an institution focused on limted domains. Hence R S. Grls’ College
will be utilizing Governnment Funds in scaling up adm nistrative resources to neet
the needs of the Institution. « For an institution it is absolutely necessary to
attract students and faculties to pronote the cause of Hi gher Education. R S
Grls College will take proper initiative in building up a strong brand rooted
in excellence and value. ¢ The increased intake of the students needs to be

supported by increased infrastructure and | earning resources. The college will be
expl oring various self financed courses to support this growth requirenent
t hrough i nnovative financial plans. Focus will be given in designing events,

sem nars, webinars, workshops and training programs to enhance the perception of
R S.Grls" College as a Centre of excellence. The future plans of action of the
coll ege for the next academ c session (2019-20) are as follow + To cater to the
need of the day the institution enphasizes on nore | CT enabl ed class roonms to

di ssem nat e knowl edge anong the students. ¢ The institution has a plan to upgrade
the library facilities by installing RFID (Radi o Frequency ldentification
Device). ¢ Taking into account the grow ng demand of the students to acconmpdate
thensel ves in the college hostel, the institution has a plan to increase the
nunber of seats in the Hostel. ¢ The institution will take initiative to organize
skill Devel opment program for non-teaching staff to enhance the quality of Non-
teaching staff for discharging their duties nore effectively. The college

devel ops a notion to introduce Add On courses for job opportunities of the
students. ¢ The institution has a plan to introduce Ofice autonmation to ensure
an updat ed data managenent systemin the college. The Ofice automation includes
an online archiving of student, faculty and staff database with necessary
details. « . The college chal ks out a plan for career guidance and counselling
programe such as Organi zation of workshop, sem nar and job oriented services by
the Career Counselling and Pl acenent cell. The college plans to organize
interactive sessions of final year students with skilled professionals and
alumi. ¢« The 1QAC will take nmeasure for Organizing semnars and wor kshops to
pronote the quality inprovenent strategies related to teaching | earning,

research, extension and extracurricular activities. o Keeping parity with

Nati onal mainstreamthe college takes initiative to organize workshop for the use
of E-resources by the faculty nenbers. ¢« The coll ege encourages the faculty
menbers to increase research publications in high level indexed journals and to
undertake research projects sponsored by various funding agencies. ¢« The coll ege
expects
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